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Overall ESG Performance Score 87%
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The graph illustrates the scores and proportions achieved out of a total of 153 points,
categorized as follows:

Governance: Full score of 56 points
Environment: Full score of 38 points
Social: Full score of 59 points

The objective of the ESG (Environmental, Social, and Governance) performance evaluation
is to provide respondents with insights to plan the development of their sustainability
practices.

The evaluation results you receive do not indicate the quality of your ESG performance but
are intended to help your company plan for further improvement.

Assessment by ESG Health Check (Stock Exchange of Thailand Group)
https://esghealthcheck.setgroup.or.th/home
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G1: Board Qualifications

G2: Organizational Sustainability Drive

G3: Board Responsibilities

G4: Organizational Sustainability Policies and Practices

G5: Promotion and Monitoring of Code of Conduct Compliance
G6: Risk Management

G7: Supplier Selection

G8: Customer/Consumer Care

G9: Innovation

G10: Information Disclosure
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E1: Environmental Management within the Organization
E2: Electricity/Energy Management

E3: Water Management

E4: Waste Management

E5: Pollution Management

E6: Greenhouse Gas Management

Assessment by ESG Health Check (Stock Exchange of Thailand Group)
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S1: Social Management within the Organization

S2: Human Rights Management

S3: Legal and Human Rights-Compliant Employment

S4: Health and Safety Management

S5: Employee Development

S6: Employee Satisfaction Assessment and Grievance Management
S7: Financial Literacy Promotion

S8: Fair Treatment of Suppliers

S9: Community Engagement

S10: Consumer Responsibility for Products or Services

Assessment by ESG Health Check (Stock Exchange of Thailand Group)
https://esghealthcheck.setgroup.or.th/home
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Compare your score (87%) with the group of evaluators.
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Recommendations

These recommendations are derived from your assessment responses and
can be used to improve sustainability practices, including the formulation of
policies, practices, strategies, and goals appropriate to the context of your
business.

Assessment by ESG Health Check (Stock Exchange of Thailand Group)
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G1. Board Skills
* Skills and Experience: The board should define the skills and experience
necessary for the business and create a Skill Matrix as a checklist for
recruiting directors to fill any skill gaps.
* Orientation: Additionally, when new directors join, the company should
provide an orientation to familiarize them with the company's operations and
the expectations the company has for the new directors.

(For further information: Nomination Committee https://rb.gy/1erpbc)
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E2. Energy Management

The company should establish an internal system to analyse and assess energy use
throughout the entire business value chain to ensure efficient energy management.
This approach not only helps reduce costs but also demonstrates the company's
broader responsibility to society and the environment.

(For further information: Business Responsibility in the Environmental Dimension)

E3. Water Management

The company should establish an internal system to analyse and assess the impact
of water use throughout the entire business value chain. This is to address issues
such as water scarcity, deteriorating water quality, and the human right to access
water resources in the communities where the business operates.

(For further information: Business Responsibility in the Environmental Dimension)
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S2. Human Rights Risk Assessment

The company should evaluate human rights risks that may impact business
operations to prevent disruptions and societal opposition. Business practices should
align with national laws and international principles on human rights protection. The
company should develop strategies and plans to manage risks from potential human
rights violations, including mechanisms for protection and remediation when
incidents occur. Additionally, the company should engage employees, communities,
and stakeholders in discussions on these issues to foster understanding,
collaboration, and mutual benefits.

(For further information:

* Business and Human Rights
* UNDP Human Rights Due Diligence Training Facilitation Guide

* Overview of human rights due diligence, pages 40-74.

* Risk assessment and identification, pages 52-63.
* UN Guiding Principles on Business and Human Rights (see Principles 17-
22; risk assessment is in Principle 18).
* OHCHR Interpretive Guide of the Corporate Responsibility to Respect
Human Rights)
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